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Diversity and Affirmative Action
Noteworthy strategic plan goal-related accomplishments 
 SEPTEMBER 2009 TO SEPTEMBER 2010
1.  Hiring:
a. Faculty:  The University was able to recruit, in expanded diverse venues, to fill 25 new positions: 14 full-time tenure track faculty positions and 11 full-time one or two year appointments.
· Results – 6 people of color, 14 women and 11 males.
· Recruited for faculty as a vendor at the 23rd National Conference on Race and Ethnicity in American Higher Education (NCORE) 
b.  Staff:  The university hired 22 full time employees

· Results – 4 people of color, 13 white males, 5 white females.
2. Conference
a. Presented at the NCORE Conference in Maryland with Dr. Christina Swaidan, Assistant Professor, Art History.  This presentation was well received and we have been accepted to conduct a ten hour institute for the conference in 2011.  
3. Commonwealth Compact

a. The University is an active member of the work of the Commonwealth Compact;

b. which is a collaboration of the public and private sectors working to increase the number of professionals of color to come, work and live in the Commonwealth of Massachusetts. 
c. Attempting to improve the image of the Commonwealth as a welcoming place for diverse people to live and work.

d. I have been recently elected to the Commonwealth Compact Higher Education Collaborative Steering Committee.

4. World Diversity Leadership Summit (WDLS)
a. Participated in the planning of this International meeting to be held in Boston.

b. Served as a Boston Global Goodwill Ambassador at the 2010 WDLS.

5. Sankofa Organization of Diverse Faculty and Staff
a. Held another highly successful stoling ceremony for forty-five students, honored as Sankofa scholars; and 

b. Four students received Study Abroad Scholarships.
6. Training

a. Harassment Recognition and Prevention classes were held for Faculty and Staff – these classes were well attended by staff but faculty attendance was lacking, therefore we scheduled 

b. A special Harassment Recognition and Prevention class for faculty. This had a better turnout.   

7. Emergency Response Team (ERT)

a. Equipment and materials have been purchased and stored within Public Safety.

b. The University’s E.R.T. plan is being updated and

c. We are planning to meet again as a team in October.

d. Currently waiting for the City to clarify when we might have a full E.R.T. exercise on campus

e. We have recommended March 16, 2011 for the exercise.

THINGS ON THE HORIZON
1. Sankofa Organization of Diverse Faculty and Staff
a. Is developing a directory of  its members and 

b. A diversity resource guide of the surrounding communities.

2. Collaborating with DGCE and Department Chairs on diversifying our adjunct faculty and part time graduate student population.

3. Collaborating with the admission team on continuing to increase the diversity of our student body.

4. “Dignity and Respect Campaign” –  Joining forces with the University of Pittsburgh Medical Center, www.upmc.com/dignityandrespect 

FULL TIME EMPLOYEE DIVERSITY REPORT – September 9, 2010
	2010 as of 9/9/10

	 
	 
	Diverse
	Female
	Male
	Total

	Faculty
	185
	33
	15.1%
	88
	40.4%
	130
	59.6%
	218

	AFSCME
	174
	36
	17.1%
	93
	44.3%
	117
	55.7%
	210

	Administrators
	121
	15
	11.0%
	69
	50.7%
	67
	49.3%
	136

	NUP
	38
	7
	15.6%
	32
	71.1%
	13
	
	45

	 
	518
	91
	14.9%
	282
	46.3%
	327
	53.7%
	609

	2009 as of 9/4/09

	Faculty
	192
	30
	13.5%
	107
	48.2%
	115
	51.8%
	222

	AFSCME
	165
	39
	19.1%
	95
	46.6%
	109
	53.4%
	204

	Administrators
	130
	16
	11.0%
	76
	52.1%
	70
	47.9%
	146

	NUP
	44
	7
	13.7%
	36
	70.6%
	15
	29.4%
	51

	 
	531
	92
	14.8%
	314
	50.4%
	309
	49.60%
	623

	2008 as of 9/4/08

	Faculty
	181
	21
	10.4%
	94
	46.5%
	108
	53.5%
	202

	AFSCME
	161
	34
	17.4%
	92
	47.2%
	103
	52.8%
	195

	Administrators
	112
	21
	18.8%
	72
	52.6%
	65
	47.4%
	137

	NUP
	37
	4
	10.8%
	27
	73.0%
	10
	27.0%
	37

	
	491
	80
	14.0%
	285
	49.9%
	286
	50.1%
	571

	
	
	
	
	
	
	
	
	


FULL TIME STUDENT DIVERSITY REPORTS – September 9, 2010

	Full Time Undergraduate - First Year Student Enrollment

	 
	Students of Color
	
	Gender %
	 

	 
	%
	
	Female
	
	Male
	 

	Class of 2014
	12.94
	
	52.04
	
	47.78
	 

	Class of 2013
	11.12
	
	50.93
	
	48.81
	 

	Class of 2012
	10.59
	
	49.55
	
	50.45
	 

	Class of 2011
	10.81
	
	55.2
	
	44.8
	 

	 
	 
	 
	 
	 
	 
	 

	Full Time Undergraduate - Transfer Students by Gender and Ethnicity

	 
	Students of Color
	
	Gender %
	 

	 
	%
	
	Female
	
	Male
	 

	Fall 2010
	13.4
	
	50
	
	50
	 

	Fall 2009
	9.6
	
	49.1
	
	50.2
	 

	Fall 2008
	4.1
	
	51.06
	
	49.6
	 

	Fall 2007
	11.1
	
	55.6
	
	44.3
	 

	 
	 
	 
	 
	 
	 
	 

	Total Undergraduate  Full Time Student Enrollment

	 
	Students of Color
	
	Gender %
	 

	 
	%
	
	Female
	
	Male
	 

	Fall 2010
	9.3 or 10.8
	51
	
	48.67
	 

	Fall 2009
	8.9
	
	51.8
	
	48.02
	 

	Fall 2008
	7.9
	
	52.39
	
	47.54
	 

	Fall 2007
	7.6
	
	54.1
	
	45.7
	 

	 
	 
	 
	 
	 
	 
	 


Submitted by:  Carlton Pickron, Dean, Diversity and Affirmative Action
