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KEY CHALLENGES 
1. Student Financial Support – Developing free (non-loan based) financial aid for attracting and retaining a more diverse student body.
a. Students – free financial aid for academically talented students of color.

· There is a desperate need to increase the free financial aid

· WSC cannot compete for these highly recruited students without free financial aid.
Noteworthy strategic plan goal-related accomplishments in AY-2008-09
1.  Faculty

a. The college was able to recruit, in expanded diverse venues, to fill twenty new full-time tenure track faculty positions

· Results – 14 of the new faculty hired were either people of color or women

2. Conferences

a. Sent a wide variety of faculty and administrators to important and diverse conferences over course of the year which provided a wealth of professional development, networking and recruitment opportunities.

3. Diverse Advertisements

a. Developed new advertisements and new expanded venues for recruitment of diverse faculty and staff

b. Wrote, produced and distributed new brochures in both English and Spanish, to assist on-line job application recruitment as well as a Sankofa brochure.

4. Established the Institutional Diversity Advisory Committee (IDAC)
5. Held the inaugural Sankofa stoling ceremony for 50 students (scholars), parents, faculty and staff
6. Attended the Presidential Inauguration Ceremony, bring 262 members of the WSC community

UNFINISHED BUSINESS AND/OR DISAPPOINTMENTS
1. Increasing diverse student enrollment and diverse hiring for staff and administrative positions.
	FULL TIME DIVERSITY REPORT - September 10, 2009

	2008 as of 9/4/08

	 
	 
	Diverse
	Female
	Male
	Total

	Faculty
	181
	21
	10.4%
	94
	46.5%
	108
	53.5%
	202

	AFSCME
	161
	34
	17.4%
	92
	47.2%
	103
	52.8%
	195

	Administrators
	149
	25
	14.4%
	99
	56.9%
	75
	43.1%
	174

	 
	491
	80
	14.0%
	285
	49.9%
	286
	50.1%
	571

	2008 as of 9/4/08

	Faculty
	192
	30
	13.5%
	107
	48.2%
	115
	51.8%
	222

	AFSCME
	165
	39
	19.1%
	95
	46.6%
	109
	53.4%
	204

	Administrators
	130
	16
	11.0%
	76
	52.1%
	70
	47.9%
	146

	  NUP
	44
	7
	13.7%
	36
	70.6%
	15
	29.4%
	51

	 
	531
	92
	14.8%
	314
	50.4%
	309
	49.60%
	623


                                                    Note:   2002 - FTE was 472  - Diversity breakdown was: 12% persons of color – 47% Female - 53% Male 
Submitted by:  Carlton Pickron, Dean, Multicultural Affairs, AA/EO

